MT. WEST RETIREMENT CORP.

JOB DESCRIPTION

JOB TITLE:  Corporate Nurse Consultant 
REPORTS TO:  COO 

JOB SUMMARY:  Promote standards and Health Care practices that are in compliance with the rules and regulations as they are set by the sates of Oregon and Washington for Assisted Living Facilities.  Develops strategies to assure Health Services expenses are at or under budget.  Implements Continuous Quality Improvement programs to achieve above average resident satisfaction ratings on performance of Health Services/Personal Care Departments.
DUTIES AND RESPONSIBILITIES:

Training:

· Develops materials and training tools in order to provide better education to the nursing staff.

· Develops materials and training programs that can be used to educate the caregivers and Medication Aides.

· Develops additional training tools to be utilized in conjunction with medication administration training.

· Provides the health care component education and training for all new nurses, Administrators, and Regionals.

· Provides instruction on medication Administration, CPR and First Aide on an as needed basis.

· Plans, provides the speakers and additional training for the quarterly Nurse/RCC meetings.

· Provides in-service training as needed.

Auditing:

· Develops a Quality Improvement Program focused on health care practices and assures facility staff is maintaining compliance with the program.
· Audits the health care provider’s files to assure they are in compliance.

· Audits the resident’s medical records to assure all forms are in place and being utilized appropriately.

· Audits the med. Room for proper, infection control practices, and safe medication administration.

· Audits the Delegation procedure for compliance.

· Assures 4-way audits are being performed.

· Assure health care practices are being carried out according to Mt. West policies and procedures.
Budgeting:

· Maintains educational knowledge of marketing and budgeting procedures in order to assist COO and Regionals if needed.
· Collaborates with Administrators and Regionals to identify need for, develop and implement expense controls for staffing and Health Services/Personal Care supply purchases.

Resident Satisfaction:

· Reviews Resident Satisfaction Survey findings to identify, develop and implement strategies to assure we meet/exceed an above average rating for Resident Satisfaction with Health Services/Personal Care Services Department.

Other:

· Performs selected clinical tasks, as needed when there is no RN available.
· Develops additional policies and procedures related to health care.

· Maintains educational knowledge and ability to perform nursing/clinical tasks as needed.

· Maintains clear, direct, informative communication with the COO.

QUALIFICATIONS/SPECIFICATIONS:

· Knowledge of basic scientific principles necessary to provide competent nursing care.

· Ability to assess human responses to actual or potential health problems.

· Understanding of the normal dosage, action and common side effects of most medications in common use.

· Ability to utilize the principles of teaching and learning, which are employed in both patient and staff teaching.

· Ability to relate to individuals of varying culture, ethnic and educational background.

· Good oral and written communication skills.

· Ability to troubleshoot/audit for problem identification and develop effective solutions to resolve the problems.

· Able to serve as a resource person on whom others rely for advice.

· Able to forecast and maintain budgetary projections.  Able to show innovation in reducing expenses, when warranted.  Able to effectively develop strategies for utilization of staff, materials, and equipment to achieve budgetary goals for Health Services/Personal Care Services Departments company wide.

· Able to convey a professional and positive image when representing the organization.

PROFESSIONAL:
Currently licensed in the state as an R.N.

EDUCATION:
Graduate of accredited school of professional nursing.

EXPERIENCE:
Two+ years experience as a licensed R.N. in community based care settings (preferably Assisted Living).


Prefer multi-facility experience with demonstrated operations experience (budgeting, staffing, training, and marketing)

REFERENCES:
Demonstration of successful experience.

I have received a copy of the above description and acknowledge that I have read and understand it.

Signature of employee
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